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International
Women’s Day

March 8 is a global day to celebrate the many accomplishments women have 
made and to further push for equality. From fighting for the right to vote over 
one-hundred years ago to shouldering the burden of their families during the 
COVID-19 pandemic, women have accomplished great things. They have 
challenged stereotypes, challenged rules and challenged each other to rise and 
stand together to create real and meaningful change.

This year, the theme of International Women’s Day, according to the United 
Nations, is “Women in leadership: Achieving an equal future in a COVID-19 
world.” The theme celebrates the tremendous efforts by women and girls around 
the world in shaping a more equal future and recovery from the COVID-19 
pandemic. It is also aligned with the priority theme of the 65th session of the 
United Nations Commission on the Status of Women (UNCSW), “Women’s 
full and effective participation and decision-making in public life, as well as the 
elimination of violence, for achieving gender equality and the empowerment of all 
women and girls.”

The Generation Equality campaign calls for women to have the right to decision-
making in all areas of life. The pillars of this campaign are ending all forms of 
violence against women and girls, equal sharing of unpaid care and domestic 
work, equal pay and health care that responds to the needs of women and girls.

It is women who will lead the world into recovery after this pandemic is over. 
The majority of countries who have cleared the pandemic from their borders are 
lead by women. The majority of front-line workers, whether they be teachers, 
grocery workers or personal support workers in long-term care homes are 
women. Regardless of these leaders, men continue to be disproportionately 
represented as heads of government and leaders of the state. Many new barriers 
to participation have emerged during the pandemic. Women make up the majority 
of workers on the front lines, yet women are not brought into circles where the 
pandemic is discussed or where solutions to this global crisis are brought forward.

It is time for women to be at all tables where policy, laws and rules are being 
made. Women must be a party to all legislation that affects them and their 
children. So, women continue, almost endlessly, to fight for the equality of 
themselves, their children and their children’s children. Women are challenging 
men for leadership positions because we know when women lead; they bring 
other women along with them.

The hashtags for social media will be #IWD2021 and #InternationalWomensDay.
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Canadian Women in Leadership
By Laura Cipolla—District 16 and provincial Status of Women Committee member

Rosemary Brown
Rosemary Brown has contributed much to her 
adopted country since she came to Canada   
from Jamaica in 1950, where she was born   
on June 17, 1930.

Politician, feminist, writer, educator, lecturer and 
mother, Rosemary Brown has contributed much 
to B.C. and Canada including being the first black 
woman elected to a Canadian Provincial Legislature 
(B.C.) and running for the leadership of the Federal 
NDP Party in 1975.

Rosemary Brown was a staunch feminist who fought 
for intersectionality before it became a buzzword. 
After she retired from politics in 1988, she taught 
women’s studies at Simon Fraser University, 
educating the next generation of black feminists. 

Rosemary Brown Jessie Muir
Annamie Paul

Jennifer Hodge de Silva
Thelma Chalifoux

Jennifer Hodge de Silva
Jennifer Hodge de Silva was born on January 28, 
1951, in Montreal, Quebec and moved to Toronto in 
the late 1960s to study Fine Arts at York University 
(Kroll 2016).

She was the first Black filmmaker to work regularly 
with the National Film Board and the CBC. She was 
a pioneer in Canadian film, who influenced future 
activists before she died of cancer at 38. 

Jessie Muir
Jessie Muir made women’s issues her focus before 
the women’s movement was even a thought. As a 
modern languages teacher in Ottawa she asked that 
men and women be paid the same for the same work. 

With each success in bargaining, legislation or 
mobilization, the Federation at the time Jessie Muir 
was at the lead, the union spent little time celebrating, 
instead of pushing forward to further mobilize with 
labour, non-profits, and other progressive partners.

Annamie Paul
Annamie Paul started her involvement with politics 
early, working as a page in the Ontario Legislature 
at age 12, and later as a page at the Canadian 
Senate, and as an Ontario Legislature intern for the 
Progressive Conservatives and the Liberals in 1996. 
She attended high school at Toronto’s Runnymede 
Collegiate Institute and holds a Bachelor of Laws 
from the University of Ottawa and a Master in Public 
Affairs from Princeton University. She was called to 
the bar in Ontario in 1998.

She has worked abroad as a director for a leading 
conflict prevention NGO in Brussels, as an advisor 
at the International Criminal Court in The Hague, 
and as a political officer in Canada’s Mission to the 
European Union. 

Thelma Chalifoux
Thelma Chalifoux was the first Indigenous woman and 
the first Métis person to be appointed to the Canadian 
Senate. Chalifoux was born in 1929 in Calgary, 
Alberta. She married at a young age, but at a critical 
point early in her life, her four children were taken 
away from her in 1958 as part of what is now known 
as the Sixties Scoop. Jean Chrétien appointed her to 
the Senate, where she focused on issues including 
Métis housing, the environment and relations between 
pharmaceutical companies and the government.

B.C. Black History Awareness Society–Rosemary Brown
Incredible Black Canadian Women You Should Know

Jennifer Hodge de Silva: Telling Our Story, Shaping Our Future
Thelma Chalifoux

Resources:
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It is clear that we have a gender pay gap in Canada. Unfortunately, Canada is not unique; a gender 
pay gap exists to some extent in every country in the world.

The gender pay gap is a widely recognized indicator of women’s economic inequality, and it exists 
across industries and professional levels. A 2015 UN Human Rights report raised concerns about “the 
persisting inequalities between women and men” in Canada, including the “high level of the pay gap” 
and its disproportionate effect on low-income women, racialized women, and Indigenous women.

The Canadian Women’s Foundation discusses how women in the workforce have been 
impacted by COVID-19 on our new podcast. Listen on Spotify or here.

Canada is ranked as having the eighth highest gender pay gap out of a list of 43 countries examined 
by the Organisation for Economic Co-operation and Development (OECD), based on 2016 data.  
Note that Canada is ranked after the European Union, which is listed as a single country, but includes 
28 countries.

For other FAQ’s and a fact sheet, see “The Facts About the Gender Pay Gap in Canada.“
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Equal
Pay Day THIS YEAR 

EQUAL PAY DAY 
IS APRIL 7, 2021

Download the PDF 
version of the Fact Sheet 

Women and Poverty in Canada 
Learn the facts today

(last updated August 2018)



“It’s time for us to challenge ourselves,” says Karen Hubbard, Regional 
Vice-President, Client Advisory Services, Educators Financial Group 

As women, we’ve come a long way 
since International Women’s Day was 
established in 1911 to “celebrate the 
social, economic, cultural, and political 
achievements of women.”

Examples? Since Educators is in the 
financial field, I’ll focus on the econom-
ic. From 1976 to 2016, the average 
income for Canadian women increased 
from $16,100 to $35,300. Gender 
disparity in income was also reduced 
by half, from $32,000 to $16,100. 
These changes reflected the increased 
percentage of women in the workplace 
– from 21.6% in the 1950’s to 82% in
20151. And by 2026, Canadian women
will influence at least $3 trillion of
personal wealth2.

And yet, according to the statistics 
below, we still have a long way to go:

• The pay gap between male and
female fulltime workers in 2018
was 13.33

• Women are over-represented in
lower-paying occupations

• Myths about women and money
persist – such as “Women spend
more and save less”; “Women are
averse to investment risk”, and
many more

It’s time for women, and financial 
institutions working with women, to 
challenge these statistics. Why? Not 
only are women in Canada managing 
significant wealth and cash flow, but 
women have unique financial issues to 
deal with. Women live longer than men 
– one of the reasons 90% of women will
be in the role of sole financial decision

maker at sometime in their life. Women 
are also more likely to have interrupted 
careers, as a result of family responsi-
bilities. 

It’s time to increase financial equality for 
women through building empowerment 
and financial literacy.

At Educators Financial Group, we’re 
committed to improving our client’s 
financial literacy through our ever-in-
creasing online library of articles and 
tools, The Learning Centre. This 
valuable resource features information 
on everything from budgeting strate-
gies to portfolio building to managing 
retirement income (which is even more 
important to women than men, since 

their life expectancy is longer). We 
feature women-specific articles and 
webinars such as the popular,  “Inde-
pendent Women”, which addresses 
such subjects as net worth and cash 
flow, debt management, investing 
methods, and understanding your 
pension. 

As a woman, do you feel empowered 
to reach your goals? Challenge yourself 
by taking control of your finances. 
Educators Financial Group can help. 
Call us today at 1.800.263.9541 or visit 
educatorsfinancialgroup.ca/get-started

1 Statistics Canada, Labour Force Survey, March 8, 2017
2 0TDAM and Investor Economics: Time, Treasure, Talent: Canadian Women and 
Philanthropy (Addendum), May 2016.
3 https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.htm

What will our Financial Specialists choose to 
challenge to help forge an inclusive world?

Caitlin Buchko, Certified Financial Planner 
professional, Educators Financial Group
“I choose to challenge gendered biases and 
celebrate women's achievements by helping them 
build their financial future while they build their career. 
After all, the more you know, the more you grow.”

Shannon Lamont, Senior Financial Advisor, 
Educators Financial Group
“I choose to challenge the financial inequality by 
empowering women with the tools and resources to 
increase their financial literacy. In doing so, my hope 
is that they will be in a better position to manage their 
money throughout all stages of their life and career.”

This year’s International Women’s Day 
theme is “Choose to Challenge”
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ARTICLES/VIDEOS OF INTEREST
20 biases that still impact black women today

We should all be feminists | Chimamanda Ngozi Adichie

Men’s Rights vs Feminism: Is Toxic Masculinity Real?

What people miss about the gender wage gap

Why gender pay equity in Canada is taking so long

What is Canada’s approach to equal pay for work of equal value?

Canadian women on the gender pay gap, and how we can fix it

20 biases that still impact 
black women today

We should all be feminists | 
Chimamanda Ngozi Adichie 
(video)

Men’s Rights vs Feminism: 
Is Toxic Masculinity Real? 
(video)

What people miss about the 
gender wage gap (video)

Why gender pay equity in Canada 
is taking so long (video)

What is Canada’s approach to 
equal pay for work of equal value? 
(video)

Canadian women on the 
gender pay gap, and how 
we can fix it (video)


